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Executive Summary
During September 2020 Equate Scotland undertook a survey
to understand the impact of Covid-19 on women, students
and employers in STEM (Science, Technology, Engineering
and Maths). The purpose of this survey was to understand the
challenges experienced by Scotland’s STEM sector and to ensure
that we tailored our services to meet any new or emerging needs
for women and employers.
Below is a snapshot of key findings.
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1.1
Women in STEM

100
respondents

100 women responded to the survey.
Where they worked
31% worked in Science, 23% worked in Technology,
27% worked in Engineering, 8% worked in the Built
Environment and 13% worked in other sectors that
included Utilities, Academia and Agriculture.
Their employment
91% of respondents were working, 19% had experienced
furlough since March 2020 and 1% had experienced
redundancy.
65% of respondents indicated that their working pattern
had changed since Covid-19 with 18% indicating they
are working longer hours or later than usual in order
to accommodate home schooling and child-care
responsibilities.
Their caring roles
48% stated they had child-care or other caring
responsibilities, however 64% of those with caring
responsibilities were also home schooling when schools
were closed. 69% were co-parenting and 12% were lone
parents.

Their Employer
80% felt supported by their employer to work safely and
effectively during Covid-19. 75% stated their employer
had enabled them to work flexibly, and 67% said that
their employer provided regular check-ins. Employers
had also provided office equipment, or an allowance to
buy it. 90% were working from home during Covid-19
and of those 46% were already working from home prior
to the Covid-19 outbreak.
However, our cases studies demonstrate that some
women would have benefited from further support
around wellbeing and a better understanding around
employers expectations in terms of productivity and
targets.
What women want from Equate?
In terms of support from Equate Scotland women are
looking for Skills Development opportunities 63%,
Networking opportunities with employers and other women
in STEM 63% and Confidence Building sessions 54%.
Almost half 47% indicted they would benefit from a
Mentoring Programme delivered by Equate Scotland and
41% stated they would benefit from career guidance
and advice.

EQUATE SCOTLAND: COVID-19 IMPACT REPORT

5

1.2
Students in STEM

41
respondents

41 Students responded to the survey.
What degree discipline they studied
43% were in Engineering, 33% in Science, 14% in
Technology, 7% were in Built Environment, 2% were
studying ‘other’ such as Human Resources in High
Technology sector.
Their University/Study Location/Year
Out of 18 (excluding the Royal Conservatoire) Scottish
Universities we had representation from students at 10
HE Institutions. The responses came from Strathclyde
33%, University of Glasgow and Heriot Watt 15% and
13% University of Dundee. 5% came from CodeClan and
University of Aberdeen. We received one response from
a College student at Glasgow Clyde Valley College. The
majority of students 63%, were in years 2, 3 or 4 of study.

Main Comments
60% had not yet joined our Student Network but would
now like to. 98% would like to access online training
to support them in their studies. The top 3 workshops
requested were Interview Skills 79%, Online Networking
Events 67% and CVs and Applications 64%.
The top 3 experiential learning events students wanted
were Data Science 58%, Renewables 53% and Offsite
Construction 30%.
Only 9% of Internships went ahead as planned working
at employers’ premises or working remotely. 76% of
respondents did not have an Internship arranged at all.
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1.2
Employers in STEM

18
respondents

18 Employers responded to the survey.
56% were in Engineering, (including aerospace, space
and manufacturing), 28% were in other (including
waste and recycling, agri-tec, software and women’s
equality). 6% were in Life Sciences, Food & Drink and
Construction.
71% were SMEs employing less than 250, with 53%
employing between 11-149 employees. Responses came
from either Directors/CEOs or HR Professionals.
Impact of Covid-19
72% had accessed the furlough scheme. 72% had not
made, or were not planning to make redundancies. 72%
of employers said that given recent changes to work
patterns their organisation would benefit from advice
and guidance on developing long term flexible
working policies.

Future Plans
78% of employers were looking to recruit within the next
3-12 months, however 50% were looking to recruit in
the next 3 months (October-December). The recruitment
plans focused on Professional roles 62%, Intern and
Graduate roles 37%, and Apprenticeship roles 56%.
Given the sudden change to work patterns perhaps not
surprisingly 83% said they would benefit from advice
and guidance from Equate in relation to gender diversity
initiatives and unconscious bias training and 72% also
included developing a long term flexible working approach.
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2.0
Introduction
Equate Scotland has been a leading voice for women in STEM since 2006.
We actively work across industry, academia and with Government to support
women studying, working and progressing in Scotland’s STEM sector. With
women making up only 23% (Tapping All Our Talents Review 2018, Royal
Society of Edinburgh) of Scotland’s STEM industries, our mission is to create
positive changes in employment practices, behaviours and workplace cultures
which benefit everyone and help move the dial on gender equality.
In the midst of a global pandemic we wanted to ensure that women remained at the heart of
our services. We wanted to understand the impact Covid-19 was having on students, women
and employers in STEM, to inform and shape the services we provide, and to reflect their
needs at a time of significant change and uncertainty. We have certainly gained that, and also
so much more. The responses and case studies have provided a vivid insight to the issues
that Covid-19 presented for women and employers in STEM.

Lesley Laird
Director –
Equate Scotland

Our survey was carried out in September 2020 when initial lockdown restrictions had started
to be eased and prior to the Job Retention Scheme coming to an end. However, as the
pandemic unfolded Governments’ response to it saw the extension of lockdown measures
through localised Tier Systems and the welcome extension of financial support via the Job
Retention Scheme, until March 2021.

Equate Scotland intend to repeat the survey in March 2021 to assess the longer term impact of
Covid-19, including prolonged periods of disrupted work patterns, on-line learning, and the removal of the Job
Retention Scheme. We will also begin to see the impact of the welcomed break-through in vaccine development,
and its anticipated rollout.
Our findings and case studies illustrate the positive examples of how women and their employers have adapted in
these unprecedented times. However, the core issues around women’s contribution and the balance between caring
responsibilities and work has in many respects been magnified by the speed of change, and the intensity of the challenge to
adapt quickly to new ways of working.
100 women and 41 students responded to our survey, many of whom also shared their stories with us. Students of
course, faced their own special challenges in terms of new models of learning and localised lock-downs and many
have reached out to us since our survey. The employer response was low with 18 responses, but we recognise the
challenges employers were facing, and the quick turnaround time of our survey may not have been conducive to
wider contributions. We will seek to remedy this aspect when we repeat the survey.
Our survey has provided a unique opportunity and its insights not only illustrate what has been happening, but
signpost a number of calls to action, responding to the challenges being faced now, and ensuring that we can
all continue to play our part in working safely and with wellbeing in mind in the coming year. There is a declared
willingness to address longer term models of flexible working as well as recognition that focus is required on the
broader issues of diversity and inclusion. Thank you to everyone who responded and took time to provide case
studies of their experience. Covid-19 has helped to burst many of the myths about flexible working, let’s now push on
from here, working together, building back better with more flexible, diverse and inclusive workplaces.
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3.0 Findings
3.1
Women in STEM
Survey Analysis
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3.1
WOMEN IN STEM SURVEY ANALYSIS
Do you consider yourself to have a disability?
No
Yes

Yes

94%

6%

Which of these ethnic backgrounds do you consider you belong to?

94%

1%

1%

3%

1%

White background

Black background

Asian background

Indian background

Mixed ethnic

31%

23%

27%

8%

13%

Science

Technology

Engineering

Built
Environment

Other*

What sector are you in?

* Including Utilities, Academia and Agriculture.
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What is your employment status at present?

Since March 2020, have you experienced furlough or
redundancy due to the impact of Covid-19?

91%
1%
3%

19%
Furlough

Furlough &
Redundancy

0%

0%

Other

77%
Studying

7%

Taking a career break

3%

Seeking work

On furlough

Currently working

Redundancy

3%

Neither

77% of respondents had not experienced furlough or redundancy. However, 19% had experienced furlough, 3% had
experienced furlough and redundancy and only 1% had experienced redundancy.

Have you been working from home since the
Covid-19 outbreak?

Have your hours of work been reduced or
increased due to the impact of Covid-19?
Reduced

Increased
Yes

90%

No

10%

Stayed the same

14%
17%
69%
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Did you work from home at all prior to the Covid-19 outbreak?

Yes

46%

No

54%

It was encouraging to find that 46% of women surveyed stated that they worked from home in some capacity prior to the
Covid-19 outbreak.

Has your work pattern changed
due to Covid-19?


Yes

65%
No

35%
Only 35% said their work pattern had
not changed. 65% said that their working
pattern had changed since Covid-19 with
many women saying they are working
longer hours or finishing work later than
usual. For many this was to accommodate
home schooling and child-care
responsibilities.

‘Working more hours (starting earlier, finishing later,
less breaks).’
‘Working more hours than contracted for to complete the
increased workload, but working the same days, just longer.’
‘At the beginning I used to stop work at 4:30pm but that has
been slowly creeping up to 5:30pm or even 6:00 pm lately’
‘Before Covid-19 I worked from home on Fridays only, and
only till 12.00. I now will often work all day on Fridays. Rest
of the week, pre-Covid, I would work from office until 16.00.
Now working from home is normal for me to work past
17.30’
‘Working from home long hours as too easy to keep working
on laptop at dining table.’
‘I work 3 days a week - when the nurseries shut I moved
to working 5 mornings a week so we could split child-care
between us.’
‘Since lockdown I work more hours, job spread over the
whole week, juggling between work, house work and childcare.’
‘I am working long days to fit work in amongst home life.
My work is very busy and there is no escape. Now that my
children are back at school it is easier to focus during the day
without distractions, however I am still finding it very hard to
fit in my workload. I am on calls for a large portion of the day
with managerial duties for my team, which means I have little
time to complete my own workload.’
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Do you have caring responsibilities e.g. for children or older relatives etc.? If yes, have you been homeschooling during Covid-19?

48%

of women surveyed stated they had child-care or
other caring responsibilities

64%

of those with caring
responsibilities had been
home schooling while schools
were closed

If you had caring responsibilities, were you?
Co-parenting

69%
Lone parenting

Co-caring

12%
Lone caring

0%

8%
Other

10%

Of the 48% of women who had caring responsibilities,
69% of them stated that they were co-parenting, 12%
were lone parenting and 8% were co-caring. 10% stated
other which was a combination of caring for parents or
grand-parents, co-parenting but husband works away
most of the time so lone caring most of the time, or coparenting and co-caring.
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Role: Researcher Sector: Science

‘During lockdown, I was working from home and schooling. From the start I
did request to work only part-time as I anticipated it would be very difficult
to make my full-time equivalent as normal (I have two kids, in Primary 1 and
Primary 3). I coped for 2 weeks then gave up. My husband is an essential
worker, working in food production, he was working shifts and overtime to
compensate for colleague’s absence and high demand in production. I had
to take care of everybody plus work, it was too much. I therefore was allowed
to be on full-time leave, fully paid. It was only fair that when the Scottish
Government offered to open the furlough scheme my employer proposed
to put me on full-time furlough. They continued to pay me full time with all
benefits, it was only a way for them to get financial help to support my salary.
I have felt totally support by my employer. Even before the furlough scheme,
they offered to support any employee with caring duties. I was never impacted
financially; quite the opposite, as I did not lose any salary and I did not have
to pay for after-school child-care. My husband was also getting paid overtime
so we are better financially speaking. Besides, my employer, my colleagues
and collaborators all got organised so we always kept in frequent contact with
each other. Information forums were organised by the management team to
update everybody on a weekly basis, virtual meetings were maintained with
colleagues and collaborators as well as students to keep in touch. My employer
also provided many alternative mental-health and wellbeing support services for
whoever needed it; and also ensured that nobody became isolated.
In regard to my career the lockdown gave me the opportunity to think about
my career, to open to new opportunities and overall it was constructive. I
recently got offered a new research full-time position in France and will begin
this at the end of November.’

Have you felt fully supported by your employer to work safely and effectively during Covid-19?

80%

15%
Yes

No

5%
Not applicable

It was encouraging to see that 80% of those
surveyed stated that they felt supported by their
employer to work safely and effectively during
Covid-19.
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Has your employer provided any of the following:

75%

5%

Not applicable

20%

None of the above

Offered time or support with home schooling

3%

Allowed you to work flexibly

Provided Covid-19 testing kits to staff who
show symptoms of the virus

56%

Regular check-ins such as virtual 121s or
team meetings

24%

Providing equipment such as a laptop,
tablet, printer

Providing an allowance to buy furniture
e.g. chair, desk

67%

5%

75% stated that their employer had allowed them to work flexibly, 67% stated that their employer provided regular
check- ins, 56% had provided equipment such as laptop, tablet or printer, 24% had provided an allowance to allow
them to purchase equipment, only 20% offered time or support with home schooling. Sadly, 5% said their employers
had provided none of the above.
‘I’m happy with how the company has been showing an interest in adjusting to everyone’s circumstances and
keeping us all up-to-date with their plans for the future.’
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Case study 2
Role: Lab Technician Sector: Science

How has your work life changed since March 2020?
‘For me it was a huge change as my work is mostly
practical and has to be done in the laboratory. So, it was
challenging to be seated at home doing other types of
work that normally, I wouldn’t have to do. However, I did
feel supported by my employer. We [employees] were
able to request equipment that would be suitable to help
with working from home (e.g. computer screens, office
chairs). And my employer encouraged that we take regular
breaks throughout the day.’

If we are to experience future ‘lockdowns’ is there
anything you would like to experience differently?
‘If we are to experience future lockdowns I would like to
receive more emotional support from the workplace, such
as virtual coffees.’

Do you have childcare or other caring
responsibilities?
‘I have children but because we were considered
keyworkers, I still had to go to the lab a few days a week.
My employer was supportive in making sure that the days
I had to come in would fit with my childcare needs and
they encouraged me to take the time I needed when
working from home to accommodate child-care. I also
attended a parent club at work that were meeting once a
month to share experiences and advice.’

However, some of those surveyed stated that they could have done with further support around wellbeing and expectations
around productivity. While the overarching message from employers was that they were adapting and being flexible around
individual circumstances, it is clear from the survey feedback that putting this into practice, where it has a meaningful
impact, has been a challenge in some instances.
When asked ‘Are there any further ways your employer could support you during this time?’ responses included:


‘My employer has been excellent around practical things like flexible hours, deadlines, help with equipment.
[However] I feel they haven’t offered any meaningful support for the mental health of staff.’
‘Actually checking my schedule before arranging meetings that I have to attend as they often clash with my
child-care arrangements.’
‘Acknowledge the loss in working hours necessitated by child-care and home schooling obligations. The loss
in working hours is ignored, parents with caring responsibilities have fallen behind [productivity] childless
colleagues and this will not be adequately taken into account when considering performance targets.’
‘The pressure to work full hours was too high, when I had caring responsibilities due to nursery & childminder
closure, I was regularly working until 2-3 am to catch up.’
‘The mental impact of the pandemic and the assumption we can continue on as normal by my employer has
been unrealistic.’
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Women reflected the responsiveness of employers to providing a more flexible working approach, including providing
office equipment for their home. While some employers had also sensitively managed the care and schooling aspects that
their women employees were also taking on during this time, there was still scope for better understanding of the impact on
wellbeing, productivity and excessive long hours required in order to still achieve targets. Many were simply exhausted.

* (E.g. Media and Public Speaking, Managing Change)

Over half of women skipped the question concluding
that only 37% of those surveyed had accessed Equate
services. However, 49% had accessed workshops/webinars
for women, 24% had accessed a career clinic, 19% had
accessed the Career Enhancement Programme, 16%
said career coaching, 11% had accessed Meet Ups, 8%
had accessed the CV review service and a CareerWise
placement and 5% had accessed the CareerHub. 22%
also stated ‘other’ which encompassed Constructionarium,
unconscious bias training, women returner’s project, or they
had not accessed any of Equate services.

22%
8%

Other

19%

Careerwise Placements

49%
Career Enhancement Programme

11%

Equate Scotland workshops/ webinars for women*

5%

Equate MeetUps

8

%

Equate CareerHub

16%

Equate CV Service

24%
Career Clinics

Career Coaching

Have you accessed any of the Equate Scotland services below?
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What type of support would you most benefit from, from Equate?

63%

26%

Other

CV Review Service

Confidence building workshops

29%

Networking opportunities*

Employment opportunities

41%

Skills workshops**

54%

47%

Mentoring

Career guidance and advice

63%

2%

* With employers or other women professionals
** Assertiveness, Leadership, Public Speaking, CVs and Applications

63% said they would benefit from skills workshops (Assertiveness, Leadership, Public Speaking, CV’s and Applications) and
Networking opportunities with employers or other women professionals, 54% said confidence building workshops, 47%
said mentoring, 41% said career guidance or advice, 29% said employment opportunities, 26% said the CV review service.

When asked if there are any particular skills workshops Equate could provide?

Networking

Leadership

Dealing with
difficult conversations

Presentation and
Public Speaking

How to
manage change

Assertiveness

Mentoring

Negotiating
flexibility
at work

Reskilling and
upskilling how to find
the right course

Building resilience in
the workplace

People
management
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Of these 11 requests Equate already provides Networking, Presentation Skills and Public Speaking, our leadership
Career Enhancement Programme, and Building Confidence and Assertiveness in the workplace. We will now look
to add Managing Change, Dealing with Conflict in the Work Place and work with partners to promote and deliver
reskilling and upskilling opportunities for women to make career changes or develop their existing skill set. Equate
are also in the process of developing a Mentoring Programme for launch in 2021

When asked if there is anything else Equate can support you with, women said:


‘[Equate can] Help employers understand that mums are taking on a lot more at home (even vs dads) and
therefore working days are constantly interrupted and drag on - we are exhausted’
‘I think that for many women, the assumption (by their co-parent’s work, and often their co-parent) has
been that the woman would take the most responsibility for child-care and home schooling. This partly
makes sense as my husband earns more than me, and works full time, whereas I am only part time . . . but
I think his work could have been more flexible with regards to working hours. Many of my female friends
feel the same: that they got dumped with the child-care.’

Case study 3
Role: Innovation Manager Sector: Construction

‘I was on maternity leave in March. I was supposed to return
to work part time at the start of April, but once the nurseries
closed I used up some holidays until we worked out what we
would do about child-care. I returned to work 3 days a week at
the end of April and have been working from home ever since.
While the nurseries were closed I worked my 3 days over 5
mornings. I recently increased my working days to 4 days a week.
My employer is very flexible and has been agreeable to any
flexible working requests I have made. If we are to go into future
lockdowns I would like to see the nurseries remain open as much
as possible. This should be a priority – even though my employer
was very flexible and understanding regarding child-care it was still
a strain on my husband and myself to carry out our jobs and look
after a toddler. While I consider that I have been very fortunate
during lockdown and I appreciate that my experience is not the
same for all women. I think more recognition and support from
the Government [to ensure child-care remains available] is vital
to ensure that the impact of the virus on women does not lead to
further negative outcomes.’
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3.1.2
WOMEN SURVEY CONCLUSION
It is not surprising that the women we have surveyed feel they have disproportionately taken on
responsibility for child-care responsibilities during Covid-19, as we already know that women take
on 60% more unpaid work than men (this included unpaid care and domestic work)1. It is essential
that employers and Governments make it easier for employees, regardless of gender, to combine
work and their caring responsibilities if we are to address the gender imbalance across sectors
and industry. During the pandemic it is vital Governments continue to do what they can to keep
schools, nurseries and other forms of child-care open and available for working parents. If future
lockdowns mean that schools, nurseries and other forms of child-care close, Governments need to
financially support employers so that employees can accommodate child-care. It is also important
that men feel comfortable to request flexibility and are encouraged by their employers to take the
time required to accommodate child-care and other caring responsibilities.
Moving forward the mental health of employees needs
to be a priority for employers and the Government.
Evidence shows that women are twice as likely as men
to experience mental health problems during Covid-19.
Challenges presented by Covid-19 are exacerbated
by the challenges of working at home while taking on
extra responsibilities such as home schooling. While
there have been benefits for some, such as reducing
long commutes, saving money on travel expenses and
being able to spend more time with family, isolation, lack
of support through both informal and formal networks
and lack of real connections with colleagues and the
workplace has had a significantly negative impact on the
mental health of women. Coming into winter months
home working will also bring with it increased fuel costs,
which was not such a key consideration in the spring and
summer lockdown period.

Finally, it is essential that through this period employers
do not lose sight of the employees individual needs for
professional development. Women have cited that they
are looking for skills and development opportunities
related to leadership, people management, managing
change and public speaking. Continuing to provide
professional development opportunities and ensuring
women are offered and encouraged to take up these
opportunities is essential to avoid stagnation or
regression in personal career advancement.

Creating a caring economy. Women’s Budget Group. Commission on a Gender Equal Economy. 2020.
https://wbg.org.uk/wp-content/uploads/2020/10/WBG-Report-v10.pdf
1
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Case study 4
Role: Unemployed Sector: Engineering

One woman we surveyed was made redundant before
lockdown. She has a disability and has found looking
for a job through Covid-19 even more challenging. It is
reported that 65% of disabled people feel their rights
have ‘regressed’ during the global pandemic and 71%
feel their needs have been overlooked, with many having
difficulty accessing healthcare essentials due to the
outbreak, according to BBC research2. Charity Leonard
Cheshire reports more than 70% of disabled people in
employment have had their work disrupted, been placed
on furlough, had hours cut or fear redundancy as one in
five firms remain hesitant to employ a disabled person3.
Unlike other benefits that were increased during this time,
Disability Benefit was not.
When asked how confident are you about the future
of your career in STEM? Our survey respondent
answered

In regard to looking for jobs, the respondent told us
that accessing technical support to find employment
remains challenging.
‘Access to Work pays for adjustments required to work,
but I need those same adjustments (assistive technology)
to look for and apply for work. Who pays for these? The
Government should pay for these. The United Nations
have said it is a human right to be able to access the
internet. Yet, for many without assistive technology they
cannot do this. I am part of the 30 percent employment
gap between people with disabilities and those without.
This is despite 80 percent of people who are currently
disabled in the UK and of working age claiming that they
can and want to work.’

‘I’m on a knife edge. It could go either way. This is despite
two degrees in engineering and 18 years’ experience
working as an engineer both in the renewables, oil and
gas and the automotive industries.’
We asked if there were future ‘lockdowns’ is there
anything she would like to experience differently?
‘Before lockdown Employment Support Allowance (a type
of benefits given to people with disabilities) was £103 per
week to account for the fact that it is more expensive to
live if you have a disability. After lockdown the amount
remains the same. [Other benefits have increased during
the Covid-19 pandemic]. Why have other benefits
increased whilst the Employment Support Allowance
remained the same? I need support to pay my mortgage.’
‘Whenever employers are looking to make people
redundant the people they target first are those who are
most vulnerable such as people with disabilities. There
should be a Government scheme to ensure this doesn’t
happen.’

BBC News Report. November 2020. https://www.bbc.co.uk/news/uk-54845623
Locked out of the labour market: The impact of Covid-19 on disabled adults in accessing good work – now and into the future.2020. Leonard Cheshire
https://www.leonardcheshire.org/sites/default/files/2020-10/Locked-out-of-labour-market.pdf
2
3
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Case study 5
Role: Design Manager Sector: Construction

How has your work life changed since March 2020?
‘[Since lockdown in March] I’ve continued to work full time.
About 60% of our staff were placed on furlough as either
site operatives, and sites were closed, or projects were put
on hold. My two projects have local authority funding and
continued without any real issue. Initially I worked from
home 5 days a week. Since August/September I’ve been
working from home 3 days a week with 2 days in the office.
The office is on a rota basis to maintain social distancing.
I have two children, 9 and 13. My working hours are 8:30am5:30pm and my colleagues understand the days I work from
home I need to drop and collect the children from school.
During April/May/June I reached a peak busy period with
a project and often worked until 9pm each night which was
a long day at the dining table and a difficult period as the
children were home full time. Home schooling was limited,
I had to trust my eldest to get on with high school work
through Teams and my youngest would do a few hours
each day, sometimes it was a challenge getting him to focus
and as the summer holidays approached I spent less time
arguing with him about it.

I’m used to very busy periods and working late so I just got
on with it, all colleagues were busy so didn’t feel I was the
only one.
Working from home is fine when the children are at school.
If schools close then it would be a benefit to reduce hours
slightly; however, by nature of the projects and timescales
this is very unlikely.’
How confident are you about the future of your
career in STEM?
‘The construction industry is always a nervous one when
there is a downturn in the economy. We’ve had a round
of redundancies in here and I know my old office recently
made 19 staff redundant, so it is a worrying time. I was
previously made redundant in 2008 so know the process,
fortunately though I got a new job immediately. I’m
considering doing a Project Management course to increase
my transferable skills and flexibility in other sectors should
there be issues in construction. However, a recent email
from the Managing Director was fairly positive for 2021, so
fingers crossed no issues.’

22

3.2
Student
Survey Analysis

EQUATE SCOTLAND: COVID-19 IMPACT REPORT

23

3.2
STUDENT SURVEY ANALYSIS
41 students responded to our student’s survey, from 10 Higher Education Institutions across Scotland and
one College:

33%

15%

15%

13%

5%

University of
Strathclyde

University of
Glasgow

Heriot-Watt
University

University of
Dundee

University of
Aberdeen

5%

2%

2%

2%

2%

Codeclan

Glasgow Caledonian
University

Robert Gordon
University

University of
Stirling

2%

2%

2%

University of
St Andrews

Glasgow Clyde
College

Unknown

The Open
University
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What STEM discipline does your
degree relate to?

7%

What year of study are you in?

Technology

2%

43%

2%

1st

Science
Engineering
Built Environment
Other*

14%
33

%

2nd

22%

3rd

22%

4th

22%

5th

7%

Masters

7%
10%

Postgraduate
HND/HNC level

2%
7%

Other

*Such as Human Resources in High Tech.

Which of these ethnic backgrounds do you consider you belong to?

64%

21%

5%

4%

2%

White English/
Scottish/Welsh/
Northern Irish/UK

Any other White
background

Mixed ethnic
background

Other (Eurasian and
Latin American)

Indian, any other
Asian background
and any other Black
/ African / Caribbean
background

Do you consider yourself to have a disability?

10%
Yes
No

90%
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If you had an Internship relevant to your area of study arranged for summer 2020, please tell us what the
status of your work placement is?

76%

14% 7% 2%

Did not have an
Internship arranged

Internship was postponed or
cancelled due to Covid-19
Internship went ahead as
planned working remotely

Of the 9% of students who advised their Internship went ahead as
planned or working remotely, 75% were members of the Equate Student
Network. Of the 14% of students who said their Internship was cancelled/
postponed, 50% of them were members of the Equate Student Network.
Of the 76% of students who did not have an Internship arranged at all,
81% were not a member of the Equate Student Network. These results
evidence that students who are part of the Equate Student Network are
more likely to have an Internship planned/arranged compared to those
who are not members.

Internship went ahead at
their employers premises

Are you a member of the Equate Student Network?

14%
60%
Not a member of Equate
Student Network

Not a member of Equate Student
Network but would like to be

26%
Member of Equate
Student Network

Yes, I have joined my university/
college Women in STEM society

33%
No, but I am interested in joining my
university/college Women in STEM society

45%

of students would like to access
online training

98%
I am not interested in joining my university/
college Women in STEM society

5%
I do not know if my university/college has a
Women in STEM society

12%

2%

Already committed to another STEM
Society and don’t have time for another

26

Are you involved in a women STEM student society at your University or College?

would not like to
access online
training

2%

Would you like to access online training opportunities to help build employability skills and augment your studies?
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Equate Scotland provides a range of opportunities for STEM students to enhance and develop new skills and
learning. What type of opportunities are you most interested in?

79%

67%

64%

Interview
skills

Online networking
events

CVs and applications

62%

60%

50%

45%

Help to source an
internship

Help to source
a graduate role

Building
resilience

Developing your
personal brand

43%

43%

29%

Help to keep your STEM student
network engaged during Covid-19

Making the most
of your internship

Team-building
skills

Equate is launching a new women only experiential learning programme to enable students to build hands-on
practical skills in certain STEM sectors. Which opportunities would be of most interest to you?

58%

Data Science

23%

Advanced Manufacturing

53%

Renewables
Surgical skills
Building Information Modelling (BIM)

3%
20%
33%

Off-site construction

30%

On-site construction
Other*

15%

*Experiments and lab work, software development, web development/programming and science policy and outreach).
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In terms of Equate student online development events, please tell us what time of day would best suit you to
enable you to attend?

40%

63%

70%

Morning

Afternoon

Evening

To hear about Equate Scotland student development activities and opportunities, please tell us how you
would prefer to be informed?

Direct emails
from Equate

Equate
Newsletter

Instagram

LinkedIn

78%

53%

48%

40%

Facebook

Via their Careers
Services teams

Via STEM
academics

Twitter

33%

22%

15%

10%
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In your own words, please tell us if there are any others ways you would like support from Equate to help
augment your studies and develop your employability skills.


‘Skills workshops would be super beneficial.’
‘Everything has been covered.’
‘All about internship process; its application,
interview, companies to be applied (especially for
Biomedical Science) and getting the most out of it.’
‘More help to network or more opportunities as I
don’t fit into employer tick boxes or job agencies.’
‘Most helpful would be help to find internships
and jobs.’
‘It’s early days but a workshop on how to stay
engaged with working from home would be really
useful!’

‘No, if all the above are maintained and frequent,
personally I would feel very supported. Maybe to
ensure communication a Dropbox could be formed
where people drop in their questions that can be
answered by a panel of sorts.’
‘Funding to help attend relevant conferences (less
crucial currently with many free and online, but
generally very hard to find which effects future
employability).’
‘I am an Equate Champion, getting help with society
events and workings. Evening/weekend morning
networking opportunities.’
‘Networking opportunities and mentoring.’
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3.2.1
STUDENT SURVEY CONCLUSION
Overall the response for FE and HE students was low. This reflects a number of factors, relating
to the start back of these institutions during Covid-19 including the limited scope of Fresher’s
activities for first year students. However, it also highlights a level of inconsistency in terms of
engagement within some Institutions and with Equate.
The highest responses to the survey came from
University of Strathclyde, University of Glasgow, HeriotWatt University and University of Dundee and this reflects
the high level of engagement that these particular
Institutions have with the Equate Student Network.
Only one college student completed the survey, which
again reflects the low level of engagement with FE
Institutions and Equate. It is also important to note that
students are transient. University students attend their
Institution for around 3-5 years whereas college students
attend college for much shorter durations, which impacts
student engagement with STEM societies/networks.
The lowest response was from 1st year students, which
reflects their engagement with other extra activities at
this early stage in their studies such as engagement with
Societies. Traditionally STEM societies would engage
first years during freshers and in person, this is no longer
possible, and they don’t coincide in online classes which
explains their lower participation. It also highlights the
need for Equate to do more to engage 1st year students
upon entry to Higher Education.
Internships were understandably a key priority for
students. 14% had their Internship postponed or cancelled
due to Covid-19 while 74% did not have an Internship
arranged. This topic also featured prominently in student
feedback in relation to better understanding how to
complete the Internship application process, prepare for
interviews, as well as how to get the most out of their
placement. However, it was encouraging to see that
9% student Internships went ahead as planned working
remotely or went ahead at their employers premises.

With 60% of responders not yet a member of the Equate
Student Network and 45% also not a member of their
own Universities STEM Society there is clearly work to be
done to improve this. We know from Equates’ experience
that students who engage with Equate are more likely to
be sustained through to STEM employment. Currently,
only 30% of women STEM graduates work in the sector
they qualified in after graduation. However, 60% of
women STEM students who completed an Equate
Careerwise placement between 2014 and 2016, are now
working in a STEM role after graduation, double the
national average of 30%. Networking was also a priority
and there is an opportunity to address this issue through
the already established STEM Student Networks and
Societies.
Those students who are not a member and are not
aware of their STEM student Society will be contacted
to join Equate Student Network and made aware of
who to contact within their own Institutions to join their
associated Societies.
98% of students would like to access online training from
Equate. Further more, students want interview skills,
online networking events, CVs and applications, help to
source an internship and graduate roles.
Equate has already planned and scheduled a suite of
skills development workshops that cover interview skills,
online networking events, and CVs and applications.
There are also a number of paid internships advertised
on the CareerHub for summer 2021 and we continue to
work on this during these difficult times.
Interestingly, 43% want help to keep their STEM student
network engaged during Covid-19 and this could be
part of the issue with students who have not joined a
Student Network/Society whether it be Equate or their
Institutions that it has been difficult to engage students
during Covid-19. Students may also be suffering from
screen fatigue as all learning and networking has been
switched to online.
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In terms of experiential learning events, students are most interested in data science, renewables and off-site
construction. Equate has planned experiential learning events in data science and off-site construction, with
renewables planned for delivery post pandemic to allow a face to face event.
Of the 15% that said other, many of them highlighted an interest in experiments and lab work. Equate is aware
that students need Good Lab Practice (GLP) and Good Manufacturing Practice (GMP) to help them stand out when
applying for science roles. We will explore delivering an experiential learning event covering this subject.
Students told us how they wish to be kept informed about Equate events and opportunities and surprisingly 76%
said they wanted to receive direct emails from Equate and 53% said the Equate Newsletter. Once students enrol for
the Equate Student Network they automatically receive the Equate Newsletter. This is encouraging as students want
to engage directly with Equate.
In terms of social media channels, Instagram and LinkedIn were most favoured by students. Facebook and Twitter
were rated much lower by students. Equate currently focuses many student communications on Instagram. Equate
has also created a Student Network Group on LinkedIn and there is scope to make more use of this channel to
engage students with Equates work.

32

3.3
Employer
Survey Analysis
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3.3
EMPLOYER SURVEY ANALYSIS

41%

41%

18%

HR professionals

Director/Chief Executive

Other roles such as operations
Manager/Officer type roles

What is your company size?

18%

What sector are you in?

29%

56%

12%
18

%

Other
(including waste and
recyling, agri-tec, software
and womens Equality)

28%

24%

6%
11-49 employees

50-149 employees

150-250 employees

250 -499 employees

500+ employees

Engineering
(including aerospace, space
and manufacture)

Life Science, Food &
Drink and Construction
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Has your organisation accessed the furlough scheme?

Yes

No

72%

28%

Of the 72% that had accessed the furlough scheme, 41% employed less than 250 employees

Has your organisation made or is it planning to make redundancies?

72%
No

28%
Yes

17% of those who had made or are planning to make people redundant had between
10 and 149 employees and predominately opertated in the Engineering and Construction sectors

It was positive to see that employers had used furlough in order to prevent redundancies.
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Case study 6
Role: Director Sector: Management Consulting (Finance)

We asked, how has your work life changed since
March 2020?

How confident are you about the future of your
career in STEM?

‘When lockdown was implemented I immediately changed
to working from home full time. For two weeks I had to work
from home full time as well as home schooling my daughter.
This was fairly stressful. I therefore approached my employer
and requested to put on furlough so that I could home
school my daughter. My request was accepted and I was
furloughed until July. At the same time I agreed with my exhusband that rather than doing 50/50 we would change to
me having my daughter Monday to Friday and him having
her at weekends as I was off work and he worked shifts and
generally seems to have much less flexibility than I do (he
works as an engineer in a warehouse and so there is no
working from home option).’

‘I’ve just secured a new job which I start next month. As long
as I work in corporate organisations I think it will be in STEM.
I really enjoy it and there aren’t that many people who have
the kind of experience that I do, so my skills are in demand.
I’ve been around long enough to know that in terms of
managing your time and work life balance, it’s up to you to
achieve what you want. Some of that’s about just doing the
things you want to do and everyone else fitting around you,
some of it’s about being more transparent than that.

Did you feel supported by your employer?
‘I felt hugely supported by my employer as they were
happy to place me on furlough (the only person in a
company of 50 employees) as it was what I wanted.
I think it would have been even better however if
they were to formally recognise that for those of us
with children that we may not always have been able
to contribute in the way we had previously. This was
never actually communicated although I’m senior and
experienced enough that I was able to accept this for
myself.
With my daughter at school [now] things are entirely
different and it’s much easier to just work flexibly at
home. We have a lot of influence to change our working
environment in my current organisation so if something isn’t
working you need to tell folk and work to fix it. We’ve done
lots to ensure we stay in touch with employees and that
people feel supported.’

I think the world was already becoming more flexible and
after Covid-19 so many more organisations are realising
that you don’t need to be in an office to be productive.
I think that will make STEM a more appealing place for
women to work.’
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When is your organisation looking to recruit?
In the next

In the next

months

year

We are not
looking to recruit
in the next year

months

6

In the next

50%

11%

17%

22%

22% had between
10-149 employees

6% had between
10-49 employees

11% had between
50-149 employees

16% had between
150-249 employees

5% had between
250-499 employees

6% had
500+ employees

78% of employers
were looking to recruit
within the next
3 months to 1 year

3

Sectors of employers looking to recruit with the next 3 to 12 months

33%

17%

6%

Engineering

Software

Food & Drink, Life Science,
Waste and Recycling
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Is your organistion looking to recruit people in any of the following roles within the next 12 months?
Professional
roles

63%

Graduate
roles

Internship
roles

38%

Returnship
roles

38%

Apprenticeship
roles

56%

2%

We are not
looking to
recruit

19%

Employers looking to recruit within the next 12 months by company size:
19%

10-49

13%
13%

13%

13%
6% 6%

6%

Professional roles

13%
6%

13%

150-249

250-499

500+

13%
6% 6% 6% 6%

Apprenticeship

50-149

6% 6%

Graduate

6% 6%

Internship

6% 6%

Returners

13%

31%

13%

of employers looking to recruit
graduates employed
10-49 employees

of employers looking to recruit
for professional roles employed
between 10-149 employees

of employers looking to recruit
interns employed between
150-249 employees

Employers in the Engineering and Tech sectors were those looking to recruit for Professional, Graduate and Intern roles.

In terms of Apprenticeship roles, this is an area where Equates work has not previously focused
as our work is aimed at women STEM students at undergraduate level and women in STEM
professionals. However, from the responses by employers 56% are looking to recruit for
Apprenticeship roles. We also know from other external research produced that women are under
represented in Apprenticeship roles. Currently women make up less than 2% of STEM related
Apprenticeships in Scotland, with 56% of employers surveyed looking to recruit for Apprentices
in the next year Equate Scotland will work towards supporting employers to address the gender
imbalance across STEM at Apprenticeship level.
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What employers would benefit from:

Advice and guidance from Equate
in relation to gender diversity
initiatives post Covid-19

Unconscious bias
training from Equate

Advice and guidance on
developing a long term
flexible working

83%

83%

72%

Are employers happy for Equate to approach them?

78%

83%

of employers said they would be happy for
Equate to approach them about training or
consultancy to support diversity and inclusion in
their organisation

said they would be happy for Equate Scotland to
approach them about advertising on the CareerHub
jobs board to reach more women candidates and
reduce perceived bias in job adverts

Of this 83%, employers said they would be happy to
be approached about:

Of this 78%:

 unconscious bias training 93%

 64% are looking to recruit Professional roles

 developing a flexible working policy 93%

 43% are looking to recruit Apprenticeship
roles and Graduate roles
 36% were looking to recruit Internship roles
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3.3.1
EMPLOYER SURVEY CONCLUSION
The response from employers was low, but understandable given the challenges of Covid-19, and
the short turn-around time we were seeking responses. However, those answering the survey were in
positions with decision making authority or influence e.g Directors/CEOs and HR professionals.
71% of employers who responded were SMEs,
employing less than 250 employees, however the
greatest number (53%) employed between 11-149
employees.
56% of those who responded were in the Engineering
sector which covers aerospace, space and manufacturing.
72% of employers had accessed the furlough scheme
and 72% had not made or were not planning to make
redundancies. Employers, and their employees, had
clearly benefited from the furlough (Job Retention
Scheme) and it was encouraging to see that as a result
redundancy levels were relatively low (4%) at this time.
In addition, recruitment plans were still remaining
positive with 78% looking to recruit in the next 3-12
months across a range of Professional, Graduate and
Apprenticeships. It will be interesting to see if these
plans come to fruition, particularly with the extension of
the Job Retention Scheme till March 2021.
In terms of Apprenticeshop roles, this is an area where
Equates work has not previouslty focused as our work is
aimed at women STEM students at undergraduate level
and women in STEM professionals. However, from the
responses by employers 56% are looking to recruit for
Apprenticeship roles. We also know from other external
research produced that women are under represented in
Apprenticeship roles.

In terms of what employers could benefit from Equate in
relation to support, 83% of employers said they would
benefit from advice and guidance in relation to gender
diversity initiatives post Covid-19, 83% of employers said
they would benefit from unconscious bias training and
72% of employers said that given the recent changes
to work patterns their organisation would benefit from
advice and guidance on developing a long term flexible
working policy.
The responses tell us that employers do want to work
with Equate to improve equality and diversity within their
organisations.
78% of employers said they would be happy for Equate
Scotland to approach them about advertising on our
CareerHub jobs board to reach more women candidates
and reduce perceived bias in job adverts.
Of the employers who are happy to be approached by
Equate to advertise on the CareerHub, 64% are looking
to recruit Professional roles, 43% are looking to recruit
Apprenticeship roles and 43% Graduate roles and 38%
were looking to recruit for Internship roles.
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4.0
Recommendations
– A Call to Action
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4.1
Flexibility & Home Working
The business and employee response to the work challenges of Covid-19 has been largely a
positive one. Both employers and employees have adapted and adopted new ways of working
flexibly. However, further work and engagement is required to better understand the impact
of homeworking, particularly in relation to balancing caring responsibilities vs productivity and
targets. Women take on the majority of caring responsibilities, (also reflected in other studies)
and this is already having an impact on mental health and wellbeing.
 Given the extended period of home working now required employers should consider a structured people
focused approach including adopting regular check-ins with staff.
 Better understand and support employees who are combining work and caring responsibilities.
 Assess with their employees the current flexible working practices to better understand what it is – and what it
isn’t, and what has or has not worked effectively.
 Work with employees, employers and trade unions to develop more rounded and sustainable flexible working
policy and practice, promoted and accessible to all staff.

4.2
Child & Caring Responsibilities
Child-care and other caring responsibilities continue to feature as prominent issues for women
in the workplace. Beyond Covid-19, it is clear the implementation of accessible, effective and
affordable child-care remains a key priority.
 Employers should proactively discuss with their employees the challenges being faced around child and caring
responsibilities to ensure a clear understanding of the issues, and what support can be provided and what
reasonable adjustments can be made in terms of targets
 Governments should ensure child-care remains open during Covid-19, avoiding closures of schools and nurseries
as well as access to other forms of child-care.
 Ensuring men are given time and flexibility to fulfil child and caring responsibilities with the same expectations
and encouragement given to men as there is to women.
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4.3
Recruitment
The projected recruitment plans outlined by employers present an opportunity for employers to
build back better by addressing gender imbalance in their workforce. Given the continuing low
numbers of women in STEM occupations hiring employers should review their current employee
profile and improve their hiring practices with consideration to the following:
 All vacancies openly advertised and hired via a transparent recruitment process.
 Take steps to mitigate unconscious bias at every part of the recruitment process.
 Use Positive Action measures (where appropriate) to widen the applicant pool and final candidate selection to
better reflect under-represented groups, reflecting your local community demographics.
 Review the language and images used on job adverts, marketing material and company website.
 Promote flexible working as a workplace practice.
 Ensure a gender balanced recruitment panel is used during the interview process.
 Take a whole organisational approach to gender diversity and inclusion.
 While Scotland’s STEM sector remains resilient, if companies are making decisions around redundancy in the
future, they should ensure any decisions taken do not directly or indirectly relate to gender or any other protected
characteristic including pregnancy, disability, age or ethnicity.
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4.4
Student Engagement
The impact of Covid-19 on students studying STEM at university or college is yet to be realised.
We do know from the survey that students want to engage with Equate Scotland’s Student
Network and augment their studies through skills development workshops and experiential
learning. With already low levels of women STEM students it is essential that Universities and
Colleges continue to support and engage with women STEM students by:
 Ascertaining the current health of its STEM Societies.
 Engage and partner with Equate Scotland to set up and establish sustainable women only STEM networks.
 Engage and partner with Equate Scotland to support women STEM students into employment.

4.5
Equate Scotland
The purpose of this study was to ensure that our services and support were aligned to the
needs of students, women and employers in STEM. From the responses we are confident the
majority of our current services still continue to meet those needs. We are also taking on board
the feedback about where new services can be developed.
The new skills workshops identified by women will be factored into our timetable of events for 2021.
We will develop and launch a Mentoring Programme for women in STEM.
We will review and improve our communication methods with students.
We will map out our Student Network by University to understand the reach and impact, working with Universities
to improve student engagement. We will then replicate this mapping approach with Colleges to understand what
Equate can do differently to engage College students.
 We will continue to take an intersectional analysis of our data.
 We will contact all the employers who have asked to work with us to improve equality in their business.
 We will look to extend the survey more widely in March 2021, allowing more time for response, and employer
engagement.
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