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Be Positive, Be Bold, Be Fair

Equate Scotland’s remit is to support women, students, and employers in STEM. Our
work is also to influence government and academia, to input to the shaping of policy and
contribute to the debate.
In the spirit of contributing to the debate for the Scottish Parliament 2021 election campaign, our 7 Asks are to ask you to
Be Positive, Be Bold, and Be Fair.
Here’s why we’re asking for them:
STEM Skills are
pivotal to our
recovery on so
many levels: climate
change, the green
economy, growth
and application
of data and
science, economic
diversification and
decarbonisation.

Women and other
minority groups are
already significantly
under-represented
in most STEM
sectors – it’s time
to take meaningful
positive action.

Women in sectors such
as retail and hospitality
are likely to be
significantly impacted
by the fallout from
COVID-19. Emerging
strategies and COVID-19
recovery plans
represent significant
public investment. By
retraining, reskilling
women for the STEM
jobs of the future
we can break long
standing labour market
segregation and low pay.

New opportunities
and new jobs will be
emerging in STEM
sectors – we want
women to be at the
heart of building not
just better – but fairer.

If COVID-19 has taught as anything it is that women have waited long enough for resolution of the issues relating
to equality, diversity and inclusion. The election on 6 May 2021 presents all parties with the opportunity to truly
level the playing field – not just build a better pitch for those already on the park.

It’s time to Be Positive, Be Bold and Be Fair.
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All economic strategies and recovery plans (1,2) Equality Impact
Assessed including an Intersectional Analysis to build back
fairer. Build back fairer means understanding:
 Who is the strategy for?
 Who and where are the beneficiaries of the investment?
 What wider policy solutions and investment will be required to
effectively deliver it?
 How will we measure the return on the investment for wider society?

Implement a strategic approach to workforce planning that
runs through our strategies and recovery plans.
 Identify the skills, including STEM skills in Scotland’s growth sectors.
 Focus on women and other under-represented groups impacted
by COVID-19 specifically focusing on the sectors where women are
disproportionality affected by unemployment / economic change. (3)
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 Provide clear pathways and funded retraining/reskilling programmes and
education for women to enable the take up of opportunities in the new
and growing sectors.
 Review the Apprenticeship funding model to incentivise employers to
take on older apprentices and support active career advice to encourage
women and other underrepresented groups to consider Apprenticeships
in the emerging growth sectors.
 Ensure Youth Guarantee and Developing the Young Workforce
programmes are implemented and reviewed through an equality,
diversity and inclusive lens. (4)

Address the root cause of the under representation of women
in STEM so that women can play a full part in economic
sustainability and prosperity. (5) (6) (7)
 Ensure from early years and throughout our education systems that
curriculum and careers support are gender neutral and inclusive.
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 Across the education system and curriculum ensure that there is visible
and diverse role models including women and other underrepresented
groups, role modelling STEM careers across the education system and
curriculum.
 Across the education system, and in partnership with industry, actively
engage in outreach activities with parents and carers to improve
understanding of STEM and the opportunities that a STEM career offers.
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Build back fairer by leveraging the full power of the public
purse by setting equality, diversity and inclusion targets that
bring to life the culture of Fair Work. (1)
 Take positive action to implement targets into all government strategies,
recovery plans, policies, skill programmes, including Apprenticeships.
 Reform Procurement practices to deliver the outcomes that we want to
achieve. What gets measured gets managed.

STEM skills will be key to our future economic prosperity,
societal sustainability and COVID-19 recovery – it is essential to
unlock current equality barriers.
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 Ensure that our early years, education systems, (including higher and
further education) are sufficiently STEM staffed and resourced – critical
components to unlocking our success and all our talents. (5,7)
 Appoint a Minister with cross cutting responsibility across the STEM
agenda to ensure better alignment, less duplication, and effective
utilisation of STEM resources, focusing on what works.

Build back fairer on care. When we talk about levelling
the playing field, structured, affordable and flexible care
and childcare are key to unlocking women’s ability to fully
contribute in our economy.
 Investing in care would create 2.7 times as many jobs as the same
investment in construction. (8)
 Improve and support education for employers around the benefits and
best practice of flexible working – learning from the experiences of
COVID-19.

Building back fairer starts by not losing ground on what we’ve
already gained.
 No rolling back of existing legal responsibilities in relation to gender and
equalities.
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 Including, but not limited to, gender pay gap reporting, public
sector equality duty, gender mainstreaming and wider application
of intersectional data analysis in the development and application of
strategy, policy and legislation.
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